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Abstract
Although learned helplessness theories suggest that global attributions for
gender discrimination may serve to promote feelings of helplessness about
responding to discrimination, group consciousness theories suggest they may
instead be a precursor to enhancing collective actions against discrimination.
 To examine this theoretical discrepancy, college women completed measures
of attributions for gender discrimination, political consciousness (as measured
by common fate), participation in collective action, and helplessness behavior
among college women. To examine the unique role of global attributions,
participants were included if they made external and unstable attributions for
discrimination (N = 231).   Structural equation modeling showed hat
recognizing discrimination occurs globally was associated with an increased
sense of common fate, which in turn was related to greater collective action
and less helplessness behavior.  Theoretical (attributions in an intergroup
context) as well as practical (institutional policies on publicizing
discrimination) implications were discussed.
Utilization of global attributions in recognizing and responding to gender
discrimination
among college women
Consider this situation: an employer tells his female employee that her
productivity has been low and that it is clear she is not attracting new clients to
the firm.  He says that he is willing to help out if she will see him on a social
basis.  He further reminds her that if she were performing as she should, there
would be no need for this “special attention.”  She leaves work, remembering
similar situations she has experienced.  The cat-calls she has received from
workers in the street, and harassment by a college professor has left her feeling
overwhelmed.  She throws her hands in the air in frustration and yells, “It must
be me! Nothing every changes --- it’s everywhere!  I give up --- I can’t change
anything, I might as well accept it.”   
This scenario depicts what the reformulated theory of learned helplessness
(hereinafter RLH) proposed by Abramson, Seligman & Teasdale (1978) would
suggest should happen when a woman makes internal, stable and global
attributions for discrimination.    This combination of attributions refers to the
belief that the cause of an event is due to oneself versus others, is not likely to
change and affects a variety of situations in his/her life, respectively.  This
attribution style for negative events is thought to be maladaptive in it they will
decrease the likelihood of participation instrumental behaviors to change that
event (Abramson, et al., 1978).  The more internal, stable and global an
individual believes a causal explanation to be, the more overwhelmed he/she
feels regarding his/her ability to influence this event.  As such, the individual
will presumably feel ineffective or helpless to alter the situation.   Once the
individual believes themselves to be helpless to alter a situation, they will
exhibit passivity, rather than acting to resolve the situation.  For example, the
female employee was making an internal attribution, namely that
discrimination must be her fault. Further, she made a stable attribution by
assuming that the situation will not change. Finally, she made a global
attribution in recognizing that such discrimination was impacting various
aspects of her life. Consequently, she felt helpless to alter such a pervasive
problem, reasoning that  “I can’t change anything.”   In other words, giving up,
or helplessness behavior was her response.  Thus, according to the RLH,
making internal, stable and global attributions for discrimination may serve to
increase an acceptance of discrimination via helplessness behavior rather than
taking actions to resolve discrimination.
A more instrumental attribution pattern suggested by RLH is to make
external, unstable and specific attributions for why an event has occurred.
 That is, if an individual believes that the cause of an event is not his/her fault,
changeable and  limited to a specific situation, then he/she may feel less
overwhelmed at the thought of being able to effect changes in that situation.
 Indeed, the thought of being able to change one situation is less
overwhelming than having to change many situations.  For example, if the
female employee had believed the cause of her employer’s treatment was his
fault, that such treatment could be changed by changing his behavior and
discrimination was only likely to occur in her work life, then she may not feel
overwhelmed at the prospect of having to resolve one situation.  Consequently,
she would presumably be less likely to show helplessness behavior and more
likely to participate in behaviors that may effect change. Thus, external,
unstable and specific attributions would be considered to decrease helplessness
behavior and increase taking collective action to resolve the discrimination.
Much of learned helplessness theory has been applied in an intrapersonal
context, namely examining the relationship between a person’s attributional
style and their psychological (e.g., Abramson, Metalsky & Alloy, 1989;
Amirkhan, 1998; Bruder-Mattson & Hovanitz, 1990; Peterson & Seligman,
1984)  or physical symptoms (e.g., Peterson & Seligman, 1987; Peterson,
Seligman & Vaillant, 1988).   As such, it is not surprising that external,
unstable and specific attributions may have positive consequences while
internal, stable and global attributions may have negative outcomes.  For
example, consider a student who fails an exam and make an internal, stable
and global attribution for failing: “I’m stupid, that will never change, I’m
going to fail my exams in every course .”  This belief may indeed promote
helplessness rather than instrumental behaviors given that these attributions
are regarding an individual’s behavior.  As such, the individual making the
attribution has is not likely recognizing that this behavior happens to others.
 The internal, stable and global attribution style in an intrapersonal context
may therefore still involve some degree of isolation, which indeed may
promote helplessness behavior.
However, in an intergroup context, what is considered to be an “adaptive”
versus “maladaptive” attribution style may change.  In particular, global
attributions may take on a different meaning in an intergroup context than in
an intrapersonal context.  In an intergroup context, the global attribution is
being made about an intergroup behavior (e.g., “Gender discrimination is
happening everywhere”.)  As such, by definition, there is a group involved
who also experience the behavior (i.e., the gender group).  Consequently,
while such a recognition may indeed be shocking and frustrating, a global
attribution for gender discrimination may not involve the same feelings of
isolation. Therefore, global attributions in an intergroup context may not be as
inhibiting as in an intrapersonal context.  Consequently, what has previously
been considered an motivational attribution style (external, unstable and
specific ) may, in an intergroup context, be less motivational toward resolving
situations than external, unstable and global attributions.
In fact, group consciousness theories (Bartky, 1977; Bowles & Duelli Klein,
1982; Carey, 1980; Dreifus, 1973; Kimmel, 1989; Lerner, 1986; Stanley &
Wise, 1983), which are based in the practical experiences of activists, and have
been more recently developed in the context of new social movement theories
( Cohen, 1985; Friedman & McAdam, 1992 ; Gamson, 1992), would suggest
that making global attributions for situations of discrimination have an
important role to play in promoting collective action.  A practical example of
the role of external, unstable and global attributions for discrimination can be
seen through the feminist consciousness-raising groups of the 1970s (e.g.,
Carey, 1980; Dreifus, 1973).  These groups brought women together to discuss
their everyday experiences.  In doing so, individual women began to realize
that their individual experience with discrimination was not isolated.  Instead,
they heard that discrimination was happening to many other women, in many
different facets of their lives (e.g., domestic abuse, harassment at school, on
the streets, pay inequity).  Such knowledge allowed women to reinterpret their
causal explanations for discrimination.  By recognizing that discrimination
happening to other women, individual women began to realize it was not their
fault.  Instead, they saw that other women’s husbands, employers, friends were
a source of discrimination and began to make external attributions for
discrimination.  As these groups were burgeoning during the civil rights
movement, women also began to learn that they could change their situations,
realizing that their negative treatment was unstable.  Finally, because women
began to recognize that discrimination was happening to many women, at all
levels of their lives they began to see it as pervasive.  In other words, women
were encouraged to make external, unstable and global attributions for
situations of discrimination.  
What differs between RLH and group consciousness theories of motivation
is that global attributions were considered to be motivational, in part because
they were theorized to enhance the recognition that “the personal is political .”
 This was a popular slogan in the 1970s aimed at increasing women’s political
consciousness and action (e.g., Carey, 1980, Dreifus, 1973, Wilkinson &
Schneider, 1990).   By recognizing that discrimination was global rather than
isolated, women began to realize that if the experience of the group
(discrimination) could affect so many people and aspects of life, then
ultimately, it could affect individual women as well.  In other words, the
personal experience of discrimination became viewed as a function of a
pervasive political system.   A more commonly known psychological
conceptualization of this slogan has been referred to by Gurin and Townsend
(1986) as a component of a political consciousness, namely common fate.
 Common fate similarly refers to the belief that the individual experiences the
same fate as the group.  Thus, global attributions for discrimination were
considered to enhance a sense of common fate.
     According to group consciousness theories (e.g., Bartky, 1977, Wilkinson
& Schneider, 1990), as a part of a political consciousness this sense of
common fate would in turn enhance the likelihood of collective action.  In
particular, when women consider the group experience to be related to their
personal experience, the group becomes personally relevant.  As such,
behaviors aimed at enhancing group status become more relevant to enhancing
one’s own status.  In addition, if the group is personally relevant, an individual
woman may feel less isolated and helpless given this connection with her
social group.  In contrast, if the effect of the group experience on the
individual’s experience is not apparent, the group is likely considered to be
less personally relevant.   Therefore,  participation in collective action would
be an unlikely response for what may be considered an individual rather than a
group problem.   Further, if the group is less personally relevant, helplessness
behavior may be more likely given an individual may feel more isolated
without a connection to her social group.  
In summary, while RLH and group consciousness theories would agree on
the psycho-social benefits of external and unstable attributions, they differ on
their theorized implications for global attributions.  Specifically, RLH
considers global attributions to be associated with a sense of helplessness,
while group consciousness theories suggest that global attributions for gender
discrimination play a role in motivating collective actions to enhance group
status.  In particular, the more global women believe discrimination to be, the
more likely they will develop a political consciousness, as conceptualized by
common fate.  Given their recognition of the personal relevance of the group,
they will be more likely to participate in collective action, and less likely to
participate in helplessness behaviors.  Thus, the present study examined the
independent role of global attributions in recognizing a common fate of gender
discrimination and behavioral responses to discrimination.
Method
Participants and Procedure
Female participants ( N = 262; Mean age = 21 years) from psychology
courses at the University of North Dakota were asked to read and sign a
consent form describing their participation in the study.  They then completed
a 30 minute questionnaire, after which they were given an oral and written
debriefing regarding the purpose of the study.  
University women were asked to participate in this study as they are group
of women who experience a large proportion of discriminatory events, even
before they enter the workforce.  For example, some researchers (Calhoun &
Atkeson, 1991; Koss, 1992) assert that 1 in 4 college women are likely to
experience sexual assault during their college years.  Reports on sexual
harassment in the academy suggest that between 9% and 38% of college
women are harassed (Dziech & Weiner, 1990; Martin, 1995).  While
discriminatory events indeed occur off campuses, given what appears to be a
concentration of these events on campuses, there is a need to understand how
these young women respond to discrimination.  
Materials
Attributions for Discrimination .  In order to assess attributions for
discrimination, participants read 6 scenarios that were developed for this study,
each depicting a different situation of discrimination (see Appendix).   To
ensure these scenarios were accurately depicting gender discrimination, they
were piloted on a separate sample of 40 women.  These participants were
asked to read the scenarios and then indicate on a scale ranging from totally
disagree (0) to totally agree (10) the extent to which they agreed or disagree
that these scenarios exemplified the types of gender discrimination that
women encounter.  Overall, the women strongly agreed that these scenarios
were examples of gender discrimination ( M = 8.2).
Participants in the present study were asked to read each scenario, and
“imagine yourself in each situation.  Please try hard to imagine yourself in
these situations and then indicate how you would feel if you were in these
situations by answering the questions below .”  They were then asked the
extent to which they considered the cause of each situation to be
internal/external, stable/unstable and specific/global by indicating on scales
ranging from 0 to 10 how much the cause is due to “something about me” to
“something about other people/circumstance” (internal/external), how much
the cause is “not at all likely to be present again” to “extremely likely to be
present” (stable/unstable) and how much the cause influences “just this
situation” to “all other areas of my life” (specific/global .)  The wording of
these questions were derived from the Attribution Style Questionnaire
(Peterson, Semmel, von Baeyer, Abramson, Metalsky & Seligman, 1982).
  Higher scores reflected more external, stable and  global attributions for
discrimination.
Common Fate .  In order to assess the extent to which women felt a sense of
common fate with other women, participants indicated on a scale ranging from
disagree totally (0) to agree totally (10), how much they disagreed or agreed
with six statements.  To remain consistent with Gurin and Townsend’s (1986)
generalized two-item measure of common fate, two items assessed a general
sense of common fate: “The status of women has nothing to do with my own
personal status”; “Realizing the kinds of discrimination women face has led
me to believe that I too could face discrimination”.  While these items were
based on Gurin and Townsend’s (1986) measure, they were reworded, as the
original wording which asks about the impact of the women’s movement on
one’s life was suspected to have less relevance to a university sample in the
1990s.  Four additional items were developed to assess the impact of more
explicit instances of gender discrimination on individual women.  The items
were based on pilot work conducted to generate a list of discriminatory
experiences common among university women (Foster, 1996): “The obstacles
that women have to face in the work world will ultimately affect me in my
career too”; “The fact that female students have traditionally been treated
worse by teachers (especially science teachers) than male students has little to
do with how I was treated in school by my teachers”; The fact that the average
woman gets paid 30% less than the average male is not likely to have an
impact on how much my employers will pay me compared to men”; The
media’s portrayal of the ideal woman as ‘thin, beautiful and sexy’ has affected
my own image of myself (either to achieve that ideal, or to ignore it).”  Some
items were recoded such that on all items, high scores reflected high shared
experience.
Collective action (Foster & Matheson, 1995). Collective action is defined as
any action aimed at enhancing group status as opposed to individual status
(Wright, Taylor & Moghaddam, 1990).   Using a scale ranging from “never
participate/engage in” (0) to “always participate/engage in” (10), participants
indicated how often they participate in 5 actions: “I volunteer for groups aimed
to help women such as shelters for abused women”; “I am a member of an
organization that deals with women’s issues”; “I organize events that deal with
women’s issues”; “I participate in fundraisers, consciousness-raising events
etc. that attempt to increase the overall status of women”; “I give lectures or
talks on women’s issues .”
    Helplessness Behavior (Foster, in press).  In order to assess the extent to
which participants would engage in helplessness behavior, four items assessed
passive/helplessness behaviors with respect to women in particular.   Using a
scale ranging from “never participate/engage in” (0) to “always
participate/engage in” (10), participants responded to  “I don’t act for women
because it doesn’t matter’”; “I don’t stand up for myself as a woman”; “Even
though certain strategies to fight discrimination against women may not work,
I don’t bother to use new ones”; “I refuse to take action for women on my own
.”  Originally, these items were derived from Peterson’s (1993) helplessness
behavior scale and modified to reflect helplessness behavior in regards to
enhancing women’s status.
Results
Descriptive Statistics
To assess the attributions for discrimination, perceived common fate and
participation in collective action and helplessness behavior, means were
calculated.   Women tended to make external ( M = 7.58, SD = 1.62, Range =
8.27), unstable ( M = 7.71, SD = 1.44, Range = 7.91) and  global attributions
for discrimination ( M = 6.19, SD = 1.93, Range = 9.55). They indicated
perceiving common fate with other women ( M = 6.6, SD = 1.7, Range = 8.73).
 Consistent with past research (e.g., Foster & Matheson, 1995; Wright, Taylor
& Moghaddam, 1990), average participation in collective action was low ( M =
1.54, SD = 1.88, Range = 7.80), as was helplessness behavior ( M = 1.99, SD =
1.74, Range = 9.25).
Structural Model
Because RLH and group consciousness theories agree on the implications of
external and unstable attributions, the present study sought to examine the
impact of global attributions given women already made external and unstable
attributions.  Therefore,  participants were included in the model if they made
external and unstable attributions for discrimination (N = 231).  These
participants scored above the midpoint on each of the internal/external and
stable/unstable measures, indicating they were making external, unstable
attributions for discrimination.
Structural equation modeling, which tests hypotheses about patterns of
relationships among latent variables, was used to assess the multivariate
relationships between global attributions, common fate, collective action and
helplessness behavior.  Assessment of fit of the measurement models, as well
as the structural equation model, was based on several indices.   Although the
 χ 2 statistic tests how well the hypothesized model data fits the observed data,
it tends to be over-sensitive to sample size (Bentler & Bonnet, 1980; Byrne,
1989).  Thus, researchers suggest that the χ 2 be reported, but that it not be
used as the primary index of goodness of fit (Hoyle & Panter, 1995; Hu &
Bentler, 1995).  
Instead, alternative indices of fit are utilized in structural equation modeling.
 First,  the average off-diagonal residuals were examined, which represent the
average amount of correlation between the hypothesized and observed data
that is unexplained by the model.  If residuals are small, the model is
considered to exhibit good fit of the data (Hu & Bentler, 1995).  A second
criterion is the Comparative Fit Index (CFI; Bentler, 1990) ranges from 0 to
1.00, with .90 indicating adequate fit of the data (Byrne, 1994; Hoyle &
Panter, 1995; Hu & Bentler, 1995).  Finally, the root mean square error of
approximation (RMSEA) represents the amount of error in approximating the
population data by the sample data.  Values of .05 and less are considered to
reflect close fit of the data, values between .05 and .08 reflect moderate fit of
the data, and values above .1 reflect poor fit of the data (Browne & Cudeck,
1993; Byrne, 1994; MacCallum, Browne & Sugawara, 1996).  The RMSEA
also provides a 90% confidence interval for the value.  While all indices are
generally considered, research suggests that when there is a dispute between
the indices, the residuals are the most reliable (Byrne, 1991; Hu & Bentler,
1995). All models (see Table 1) were assessed using EQS, a statistical package
designed to test structural models (Bentler & Wu, 1995). Maximum likelihood
estimation was used for all models, and the Satorra-Bentler Scaled Statistic
correction was also for the full model, due to small sample size (Bentler, 1995;
Byrne, 1994; Hu & Bentler, 1995).
The first step in testing the model was to ensure that the latent variables
were well measured (Byrne, 1989).  Thus, confirmatory factor analyses were
performed to assess the fit for each latent variable (global attributions,
common fate, collective action and helplessness behavior).  These
measurement models were specified such that each factor could be explained
by the indicator variables designed to measure it, and the error terms would be
uncorrelated. The one exception was the collective action measurement model,
which based on past research (Foster, 1998) was specified with an correlated
error term for the items 1,5.   As Table 1 indicates, all indices for the
measurement models suggested that each of the variables were good estimates
of the latent variables they were designed to measure.  In particular, the several
of X 2 values were non-significant, suggesting no significant differences
between the observed and hypothesized data.  The CFI values ranged between
.99 and 1.0, and the residuals were very low, indicating very good fit of the
data.  Finally, RMSEA values ranged from .00 to .08 indicating moderate to
excellent fit of the data for all the latent variables.
Given that the measurement models were stable, a structural model was then
specified, hypothesizing that the more women made global attributions for
discrimination, the more they would express a sense of common fate.  In turn,
the more common fate women expressed, the more they would participate in
collective action, and less in helplessness.  As Table 1 indicates, the CFI for
this model was .92, and the residuals were low (.06) indicating good fit of the
data.  Finally,  the RMSEA and its confidence interval also suggest close  fit of
the data. Thus, the model was considered to accurately describe the data.  The
final loadings for each factor and path coefficients between the factors are
presented in Figure 1.
Discussion
The present study shows that while the RLH suggests global attributions
should enhance helplessness behavior, in an intergroup context, global
attributions for gender discrimination may ultimately serve to empower
women via an enhanced sense of political consciousness.  In support of this,
the more women made global attributions for discrimination, the more
common fate they reported.  This is consistent with group consciousness
theories  (e.g., Bartky, 1977; Carey, 1980; Lerner, 1983) which suggest that
recognizing discrimination is global rather than isolated is a step toward
having a political consciousness.  These theories describe a political
consciousness as viewing the personal as political, or as sense of common fate
(Gurin & Townsend, 1986).  If women recognize that discrimination is
systemic (i.e., global attribution for discrimination), they come to recognize
that given the pervasive impact of “the system”, discrimination could
ultimately affect them as well.  In contrast, if women believe situations of
discrimination are isolated to particular areas of their life (i.e., specific
attributions for discrimination), they may be less likely to recognize that
discrimination could affect them personally.  They may reason that, unlike
global events, isolated events can be easily escaped and therefore, less likely to
impact upon them.   Thus, global attributions for discrimination may play an
important role in developing a political consciousness.
In turn, the recognition that individual women are affected by their group’s
experience of discrimination appeared to be empowering, in that common fate
was positively associated with taking greater collective action and less
helplessness behavior.  Again consistent with group consciousness theories
(e.g., Bowles & Duelli Klein, 1983), believing that the group impacts upon
one’s personal life is empowering because it may serve to make collective
action more personally relevant.  In particular, if a woman recognizes that
what happens to the group (discrimination) has also affected her personal life
(i.e., common fate) then behaviors aimed at enhancing group status become
more relevant to enhancing one’s own status.  Thus, the belief that the group
can affect the individual (common fate) appears to be empowering for these
women.  
Given the correlational nature of the study however, alternative
interpretations of the direction of relationships are possible.  For example,
women who participate in collective action may develop a greater awareness
of how the group affects the individual and therefore learn to make more
global attributions.  Experimental studies are therefore needed to examine how
making a global attribution for a situation of discrimination may affect
collective action. In addition, future research will need to examine global
attributions for experienced discrimination rather than hypothetical situations.
 The present study used hypothetical situations to remain consistent with past
operational definitions of attributions (Peterson et al., 1982; Whitely, 1991).
 While studies, including this one, have indeed found relationships between
attributions for hypothetical situations and behavior (e.g., Nolen-Hoeksema,
Girgus & Seligman, 1986; Peterson, 1993), examining experienced situations
may provide additional information.  It may be that the use of hypothetical
situations to measure attributions may actually underestimate the relationships
found in the present study.  When people experience discrimination and are
faced with its global nature, there may be associated  feelings of anger,
frustration, and/or resentment.  According to relative deprivation theory,
negative emotions in response to experienced discrimination have been found
to further motivate collective action (e.g., Birt & Dion, 1987; Runciman,
1966).  Thus, emotional reactions to global attributions may further enhance a
political consciousness and collective action.  
Despite the correlational nature of the study, the role that global attributions
appears to play in a political consciousness and indirectly, collective action
should not be underestimated. These findings highlight the need to further
examine the psycho-social benefits of global attributions in an intergroup
context.   At first glance, global attributions and common fate are beliefs that
appear to elicit frustration, and feelings of being overwhelmed in that they
both involve the notion that something pervasive is affecting an individual.
  Given the intergroup context however, these beliefs may have psycho-social
benefits. On a social level, the present study showed that actions to enhance
women’s status appear more likely as women’s political consciousness
increased.  On a psychological level, global attributions and a political
consciousness may reduce feelings of anxiety regarding discrimination in that
there are others who may provide a sense of social support.   Future research
will need to examine the various ways in which global attributions in an
intergroup context may provide such psycho-social benefits.
If as the present study suggests, global attributions provide social benefits,
then institutional policies for publicizing information about discrimination
may need to be reconsidered.  Traditionally, institutions such as universities or
corporations, and even the police often withhold  information about the
incidence of discrimination from the public.  There is a tendency for
institutions to make any incident of discrimination appear isolated rather than
widespread in an attempt to reduce the potential for “public panic .”  For
examples, universities may not make rape incidence statistics available to their
students.  Many students may therefore believe that rape and harassment is
isolated to places off- campus.   In doing so, the institution may believe it has
made it easier for potential victims of discrimination to function on a daily
basis without feelings of fear or helplessness.  However, as the present study
suggests, by encouraging as sense that discrimination is isolated, victims of
discrimination may believe they are alone in the experience.  Indeed, fear and
helplessness may ensue without others on whom to depend.  Thus, by
implying the discrimination is isolated, institutions may be encouraging the
very behavior (helplessness) they seek to prevent.  Instead, if institutions
disclose their information regarding the risk of discrimination, potential
victims may recognize they are not alone, and with the support of their group,
may become empowered to enhance the status of that group.
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Table 1
Summary of Test Statistics for Measurement and Full Structural Model
 
Measurement Models
(Confirmatory Factor Analyses)
X 2     df        residuals    CFI        RMSEA      CI
Global attributions           14.07    9        .02        .98        .08            .04-.11
Common Fate                       4.48 a 9        .02            1.0        .00            .00-.04
  
Collective Action              7.24 a 4        .02        .99        .06            .00-.13
Helplessness Behavior            .88 a 2        .01        1.0        .00            .00-.10
Full Model                     299.63     185    .06        .92        .05            .04-.06
Note: a refers to a X 2 > .05, indicating that there are no significant differences
between the hypothesized and observed data.
CFI refers to Comparative Fit Index, RMSEA refers to the Root means
square error of approximation, CI refers to the confidence interval associated
with RMSEA.
Appendix
Scenario 1:
Suppose you are out jogging, and you pass a large group of guys. They start yelling
and whistling at you: “Hey baby--looking good--why don’t bring that over here
baby .”
Scenario 2:
Imagine you just completed graduate school--6 long years of studying and
researching! You have finally earned the title “Dr.” and you are very proud of
yourself.  During the term however your students refer to you as “Miss”, and refer
to your male colleagues as “Dr._____.”
Scenario 3:
You bring your car in to the garage to be fixed.  You’re not very confident about
your car knowledge, but you’ve just completed a beginner’s course on how to better
understand your car.  You tell the mechanic you believe the problem is a loose fan
belt, but you can’t be sure.  He responds “Don’t worry honey, we know more about
this stuff--we’ll do the diagnosing .”
Scenario 4:
Suppose again you are out jogging, and you pass a large group of guys. They start
yelling and whistling at you: “Hey baby--looking good--why don’t bring that over
here baby”.  But you ignore them, and cross to the other side of the street.  Seeing
your lack of interest they yell “Bitch!”
Scenario 5:
You just got a job at a very popular new restaurant, which is great because you
could really use the money that good tips can bring in.  A friend says to you, “You
know, you have great legs--if you show them off, you could get better tips.”
Situation 6:
As a part of a demonstration in one of your classes, the whole class is asked to
complete a short task assessing your cognitive ability.  The professor warns the
class that the women should try extra hard because this particular measure has been
known to yield low scores for women, while men end up always performing well.
The professor grades the tasks after everyone has completed it and says, “The men
performed well, the women did not .”
Figure Caption
Figure I .  Final model of the relationships between global attributions,
common fate, collective action and helplessness behavior.
